
 The employer must qualify as a small employer under the PPACA,

 The employer must offer it to all employees, on the same terms, with few exceptions,

 The employee must provide proof of other health coverage,

 It must be funded solely by the employer,

 The employer can offer up to $4,950 for an individual and $10,000 for families,

 The funds can only be used to pay for medical expenses of eligible employees and their covered family

members, and

 The employer must comply with certain notice and W-2 reporting requirements

If a small employer offers a stand-alone HRA, it may impact an employee’s ability to qualify for subsidies on the individual 

market.   

Small employers who cannot afford to or do not want to offer a group health plan may find the stand-alone HRA an  

attractive option.  

Disclaimer: This Compliance Alert is for informational purposes only. It is not intended to be exhaustive and should not be construed as or  substituted 

for legal or tax advice. Please consult with legal counsel or a tax advisor for further guidance.  
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21st Century Cures Act Will Allow Stand-Alone HRAs 
By Emily Tonkovich 

On December 13, 2016, President Obama signed the 21st Century Cures Act.

Among other things, the law allows small employers that do not offer group health insurance coverage to offer a  

stand-alone health reimbursement arrangement (HRA).  Previously, stand-alone HRAs were not permitted under the 

PPACA.  

Stand-alone HRAs must meet the following requirements: 

December 27, 2016

https://www.irs.gov/affordable-care-act/employers/determining-if-an-employer-is-an-applicable-large-employer
http://www.brsibenefits.com/category/news/

